GUIDANCE AND INFORMATION FOR Barley Close Primary School 
 
GENDER REASSIGNMENT 
 
Introduction 
 
“Gender Reassignment” is a Protected Characteristic identified within The Equality Act 2010. 
 
The Equality Act 2010 says that you must not be discriminated against because you are transsexual, when your gender identity is different from the gender assigned to you when you were born. For example: 
 
· a person who was born female decides to spend the rest of his life as a man 
 
In the Equality Act it is known as ‘gender reassignment’. All transsexual people share the common characteristic of gender reassignment. 
 
To be protected from gender reassignment discrimination, you do not need to have undergone any specific treatment or surgery to change from your birth sex to your preferred gender. This is because changing your physiological or other gender attributes is a personal process rather than a medical one. 
 
You can be at any stage in the transition process – from proposing to reassign your gender, to undergoing a process to reassign your gender, or having completed it.  
 
You can see further information from the Equality and Human Rights Commission here. 
 

A general note on Policy and equality more generally 
 
South Gloucestershire Council has in place a Corporate Equality and Diversity Policy. 
 
All schools should have a comprehensive Equalities Policy in place.  In addition, all public sector organisations, including schools, have additional positive enforceable duties in the area of equality (known as the Public Sector Equality Duty) which require annual reporting of performance in respect of equalities issues.  In practice, you do not have to report in a separate report labelled “equality report”, you can report your performance in any report appropriate. 
 
  	 
Specific points to raise 
 
1. The Equality Act is very clear that Gender Reassignment is a protected characteristic; 
2. a person must not be discriminated against because they are transsexual (when their gender identity is different from the gender assigned at birth); 
3. a person does not need to have undergone any specific treatment or surgery to change from their birth sex to their preferred gender in order to be protected by the Equality Act. 
 
As such, as person should be treated in accordance with their preferred gender.  (as an aside point, please note that the Equality and Human Rights Commission provide the following point of clarification:- “you are not protected as transgender unless you propose to change your gender or have done so. For example, a group of men on a stag do who put on fancy dress as women are turned away from a restaurant. They are not transsexual so not protected from discrimination”.) 
 
Treating a person in accordance with their preferred gender covers everything the school does, for example, (i.e. using correct pronouns – ‘he’ and ‘she’ when addressing a pupil; allowing changes in school records etc, using the toilets which are appropriate to the person’s preferred gender, attending school trips/activities and so on – in other words – everything a school does). 
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Safeguarding 
 
Issues surrounding Gender Reassignment should not be viewed as safeguarding issues.   
 
Risk assessments can be carried our prior to residential trips in order to make reasonable adjustments which would enable the participation of trans pupils or students. 
 
 
Good Practice 
 
Sometimes there can be some issues to think through and these can depend upon the age of the pupils concerned (for example, older students may be more equipped to understand issues arising in respect of their friends and peers than younger students – these are not safeguarding issues, these are issues about good practice and ensuring that we provide supportive, positive and caring environments for our young people). 
 
The East Sussex County Council Trans Inclusion Schools Toolkit has a wealth of information and guidance and it is recommended that schools follow this guidance.  Some examples from within the Toolkit include: 
 
Section 7.3 Confidentiality and Information Sharing – “School staff should not disclose information that may reveal a pupil or student’s transgender status or gender- nonconforming presentation to others, including parents, carers and other members of the school community, unless legally required to do so or because the child or young person has asked them to do so”. 
 
Section 7.5 Toilets – “Pupils and students have the right to access the toilet that corresponds to their gender identity”. 
 	 
Section 7.8 Residential Trips – “a degree of discussion, care and preparation is required to enable trans* pupils and students to participate in residential trips. To exclude trans* pupils and students from residential trips would be contravening the Equality Act.  As far as possible, trans* pupils and students should be able to sleep in dorms appropriate to their gender identity”. 
 
Chapter 8, Scenario 1 – “My daughter doesn’t want a boy changing next to her, what if he looks at her body? 
For example, in this scenario it would not be appropriate to remove the trans* person from the changing rooms if a concern is raised by a parent or carer. In this situation, it would be far more appropriate to look at offering an alternative changing arrangement for the child who feels uncomfortable around the trans* person. A Human Rights response would be to state that although the individual in question may have the body of a boy, they are in every other respect a girl and as such have the right under the Equality Act to change with the girls and to be treated fairly as such. It is the responsibility of members of staff to support both trans* students and cisgendered students to feel comfortable around one another”. 
 
 
 
Further Points to know 
 
For Young People and Parents 
South Gloucestershire Councils works in partnership with The Diversity Trust 
(www.diversitytrust.org.uk).  The Diversity Trust runs a youth club in Yate on the last 
Sunday of every month.  The youth club is for 13 – 19 year olds, but please email Berkeley Wilde who is the Director of the Diversity Trust directly to discuss availability to younger people (berkeley.wilde@diversitytrust.org.uk).  Also, there is a video about the youth club on Youtube which can be viewed here. 
 
For Schools 
Some examples of positive activities which schools may consider are:-  Having an anti-bullying week focus on transphobia 
· Celebrating LGBT History Month (February) 
· Providing information about PSHE lessons on gender stereotyping, gender identity and trans issues 
· During February 2019, the Council will be launching an E-Module on LGBTQ+ Awareness which will be available to all staff.  Please keep an eye on the internal intranet page for details of its launch.  This E-Module may be completed by staff individually or collectively at, for example, a staff meeting. 
The Diversity Trust can help schools with delivering assemblies, delivering class-based sessions etc.  Please contact Berkeley Wilde who is the Director of the Diversity Trust directly to discuss (berkeley.wilde@diversitytrust.org.uk).   
 
 
 
